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PROFESSION

Iam a profession, hardworking, self driven, result oriented manager with enough experience in management, staff appraisal and project planning. I am a computer literate and have enough knowledge in different computer applications for example micro soft word, Microsoft excel, power point, human resource management information systems and computer networking.

EDUCATION BACKGROUND

YEAR

SCHOOL



QUALIFICATION
2012 TO DATE    NKUMBA UNIVERSITY                                CURRENTLY, M.BUSINESS ADMINISTRATION
2011

NKUMBA UNIVERSITY


DEGREE IN HUMAN RESOURCE MANAGEMENT

2007

ENTEBBE SECONDARY SCHOOL

U.A.C.E (ADVANCED LEVEL

2005

ENTEBBE SECONDARY SCHOOL

U.C.E (ORDINARY LEVEL

2001

NAMATE PRIMARY SCHOOL

P.L.E (PRIMARY EDUCATION

NON ACADEMIC QUALICATIONS

Certificate of merit-served as state minister for sports in students Guild of Nkumba University year 2010/2011.

HOBBIES

Sports

Public Addressing, Humanitarian Supporting.
Interacting with different people

CURRENT AREA OF PROFESSIONAL INTEREST

My area of interest is examing project planning, supervision, staff appraisal, interpreting accounts and staff motivation sections and training of staff.

SPECIAL AREA OF EXPERTISE

Am specifically good at laying strategies on staff motivation, designing training needs assessment, employee counseling and handling performance management appraisals of staff.

JOB EXPERIENCE
Currently am working as a United Nations Volunteer at the Regional Service Centre, in Entebbe as a Human Resource/ Training and Development Project Officer 

And my current role, is to provide support to the Chief in  Planning and Control, Monitoring and Implementation of an number of on going projects amid Change Management, Quality Assurance, business intelligence as well as, supporting the wider senior management team, developing and maintaining the succession planning framework, developing and implementing the training strategy.

I worked with Hosanna savings and credit cooperative society as an assistant manager for a period of one year and my areas of specialization while at the society were supervision of staff, formulating  human resource policies, strategies and job analysis frame work for the society.

I worked with Uganda Agridept savings and credit cooperative society as Human resource / operational manager for a period of two years on temporary terms. My areas of specializationation while at the society were supervision of staff while in the field, formulating human resource policies and strategies, recruitment and hiring of staff.

