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Business development professional with proven ability to drive business expansion through aggressive initiatives that deliver revenue growth, market share, and market penetration. Strategic thinker who can plan and implement sales, marketing, and business initiatives to support corporate objectives.

Abridgments 
Core Competencies
· Business competencies: Understands markets, creates detailed business development strategies to support larger business and can steer teams to generate & execute business in line with corporate goals.
· Sales competencies: Proven Individual contributor, Team member with strong skills in consultative selling. 
· Team competencies: Strong team building skills to develop optimal solutions and mentoring teams to achieve and exceed individual/group sales targets.
· Individual competencies: Outstanding relationship builder, skilled at quickly gaining the trust and respect of clients and staff. 
Proficiency Matrix
· Business Development

· Influential Skills

· Target Achievement

· Marketing

· Relationship Management

· Team Management
Academic Credentials
B.Com (P)  - Delhi University, India in 2007

IT Forte
· Knowledge of Microsoft Word and Microsoft Excel
Functional Skillsets
Business Development
· Framing effective business plan by implementing possible marketing strategies. 
· Build brand focus in conjunction with operational requirements and ensure maximum brand visibility and capture optimum market penetration.
· Implement various sales initiatives and maximized revenue with key focus on revenue generation. 

Team Management 
· Leading & monitoring the performance of team members to ensure efficiency in sales operations. 

· Imparting continuous on job training to the workforce for enhancing their productivity & operational efficiencies through knowledge enhancement. 
Career Contour


                       

Profile – Relationship Officer





Tenure -   Feb’15 – till now 
Team Size – 0 members
        Growth Path

Relationship Officer – Feb’15 to till now
Key Deliverables
· Generating customers from open market for Personal loan, Car loan and Credit Cards.
· Explain and affirm customers the different loan repayment modes and help them to select the best strategy coinciding with their financial status. 
· Verifying the accuracy and thoroughness of the loan application along with other related documents. 

· Estimate and assess the financial status of the applicant and cross check with reliable sources.
· Schedule an appointment with the applicants and interview them for clarification of the data submitted on the application, look for any discrepancies. 

· Collection of loan proposals and ensuring they are processed accordingly. 



                       

Profile – Team Leader






Tenure -   May’11 – Oct’14 
Team Size – 5 members
Growth Path

Team Leader – May’ 2013 – Oct’ 2014
Senior Marketing Executive – May’ 2012 – April’ 2013
Marketing Executive – May’ 2011 – April’ 2012
Key Deliverables
· Deft in generate leads in field activities and actively follow up on referrals thus maximizing conversions. 

· Conduct staff meetings and devised as well as implemented loan marketing strategies as a part of brand building process. 

· Provide full assistance and training the team in achieving their monthly targets of selling loan products.

· Cemented healthy relationships with property dealers and builders with a key focus on revenue generation.

· Resourceful in cross selling loan products to existing clients and secure repeat business.

· Organize various promotional activities and accrue revenue for the organization.
                    

Profile - Business Manager

 
                      


Tenure - July’06  - April’11 
Team Size – 5 members
Growth Path

Business Manager – July’ 2009 – April’ 2011

Team Leader
    –  July’ 2006 – Jun’ 2009 

Key Deliverables
· Driving key Strategic Initiatives for tie ups with local consultancies.

· Tapping of new international prospects having substantial manpower demand.

· Coordinate and arrange interviews. 

· Perform the entire gamut of activities seamlessly right from the initial stage of interview process till the final stage of issuance of offer letter  / tickets / visa for the candidates.

· Engage team to build up strong network and fulfill all demands of clients thereby accomplishing business goals. 

· Proposing & implementing various marketing strategies to maximize promotion of vacancies.

· Play a pivotal role; serve as a single point of contact between candidate and employer.

· Nimble in resolving all issues candidates placed across multiple geographical locations.

· Dexterity in emplaning with local vendors.
Notables
· Played an instrumental role in accruing business through tie - ups with local consultancies.
Personal Snippets
· Date of Birth:
 
06th May’ 1985
· Personal Interests:

Listening music and playing cricket
· Linguistic Acquisition: 
English & Hindi 
· Marital Status:          
Single
Highly accomplished business development and marketing professional with a successful career spanning 8 + years.





Currently associated with DUNIA Finance LLC (A Financial solution provider) as a Relationship Officer. 


Motivated team player with proven success in market identification & manpower management.


Demonstrated abilities in leading sales team towards accomplishing business and corporate goals.


Possess excellent interpersonal and convincing skills coupled with strong business acumen.





DUNIA Finance LLC (Financial solution provider) 





Easy Steps Solution (Loan DSA)	





AJP Group  (Overseas Job Consultant)	








