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Career Objectives
A senior management position with an established organization in the fields of Financial & Accounting. Moves effortlessly especially towards Banking Industry, Insurance, Financial Institutions, Government / Semi Government, Real State, HCM and Payroll.

Career summary
Executive with more than 15 years of experience as a Financial and General Manager, Highly Successful in planning, and developing the public transport network functions and activities including depot operations management and personnel resources. Identify solutions, policies, procedures, and define operation control Management system to be implemented. Strong experience in all aspects of accounting, controlling banking operations, cash operations management, forecasting, interpreting regulations, developing customer rapport, resolving problems, risk and financial management. Invaluable experience in financial reporting & accounting covering a variety of industries from start-up business, to financial management & company closures. Take pride in ability to effectively combine corporate objectives & values with personal & professional goals & work ethics. Employ proactive management & strong leadership techniques to generate accomplishment-driven workplace environment, resulting in employee loyalty & customer satisfaction at all levels. Build & foster strategic business relationships with C-level executives, creating client loyalty & resulting increased revenues & bottom-line profitability. Background includes all aspects of Human Resources with sole responsibility for employee service award, HR Administration, hiring, staff development, & depth understanding of labor low. Take pride in ability to effectively combine corporate objectives and values with personal &professional goals and work ethics.
	
	Financial Analysis, Planning & Solution
	
	Business Development

	
	High-Level Relationship Management
	
	Planning and Implementations

	
	Budget Development
	
	Corporate Finance & Accounting

	
	Executive/Board Presentations
	
	Operation , Strategies and Risk Management

	
	
	
	

	
	
	
	

	
	
	
	


Employment Experience
Financial and Manufactory Accounting – 2 Years
Financial Manager
 Responsibilities:
· Providing and interpreting financial information. 
· Monitoring and interpreting cash flows and predicting future trends. 
· Formulating strategic and long-term business plans. 
· Analyzing competitors and market trends. 
· Developing financial management mechanisms that minimize financial risk. 
· Managing a company's financial accounting, monitoring and reporting systems. 
· Producing accurate financial reports to specific deadlines. 
· Managing budgets. 
· Arranging new sources of finance for a company's debt facilities. 
· Keeping abreast of changes in financial regulations and legislation. 
IHOP corporate – 9 Years
General Manager - Texas USA
 Responsibilities:
· Increases management's effectiveness by recruiting, selecting, orienting, training, coaching, counseling, and disciplining managers; communicating values, strategies, and objectives; assigning accountabilities; planning, monitoring, and appraising job results; developing incentives; developing a climate for offering information and opinions; providing educational opportunities. 
· Develops strategic plan by studying technological and financial opportunities; presenting assumptions; recommending objectives. 
· Accomplishes subsidiary objectives by establishing plans, budgets, and results measurements; allocating resources; reviewing progress; making mid-course corrections. 
· Coordinates efforts by establishing procurement, production, marketing, field, and technical services policies and practices; coordinating actions with corporate staff. 
· Builds company image by collaborating with customers, government, community organizations, and employees; enforcing ethical business practices. 
· Maintains quality service by establishing and enforcing organization standards. 
· Maintains professional and technical knowledge by attending educational workshops; reviewing professional publications; establishing personal networks; benchmarking state-of-the-art practices; participating in professional societies. 
· Contributes to team effort by accomplishing related results as needed. 

Other Experience
· Experience of Achievement and Train New Managers and Cooks Too – 4 Years 
Achievements 

· Analyzed the company procurement process based on historical data and questionnaire results which lead to the identification of the weak points in the system. 
· Applied simulation techniques on the new business that helped in the study of an expansion project of $10million cost. 
· Participated in the Electronic Requisition system development. 
· Automated the new business planning which resulted in shorter preparation time and less waste. 
· Developed an optimization model for new business to minimize the waste which saved 50% of the unnecessary material waste and more than 90% of the planning time. 
· leading our brand Awarded Certification, San Antonio Texas USA 
· All above including an excellent knowledge and many years’ experience at five star American restaurants. 
Academic Credentials 

An-Najah National University, Nablus, West Bank – 2001
· BA In Accounting and Business Management Information 
Certification & Courses 

· HR Classes in Human Treatments in Business. 
· SH Classes In Sexual Harassment for Both Sex Including Speaking, Touch, Jokes, and Body Language. 
· GM, General Manager Classes on How to Lead the Business Brands, and Financial Management Classes. 
· AM, Achievement Management for International House of Pancakes (IHOP). 
· A Valid 5 Years Serve safe from the American Restaurant Association. 

Training
· Costumer service training 2007 – San Antonio Texas USA 
· HR, Sexual Harassment, Financial Control, Lead For Example – 2005 Arlington Texas, USA 

Special Skills
· Computer & IT: 
Microsoft Office™ (Word™, Excel™ PowerPoint™) / Windows™ (7™, Vista™, XP™) / Outlook 
· Language: 
English – Fluent / Arabic –Fluent / Spanish – Fluent 
· Strength: 
Self-motivation and honesty 
Decisive and forward thinking, with strong vision and strategic capability Ability to network and liaise with clients at every level 
Capable of operating within highly competitive industries Excellent communication skills both written and verbal Motivational and credible with highly effective interpersonal skills Ability to persist with a task until objective is achieved 
Strong and quick acquiring of new technologies 
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