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Career Objective:   
Achieve business objective and develop business of the organization by utilizing my experience, knowledge and skills. Also want to enhance my exposure and skills to become a very successful & productive resource for the organization. 

Experience:          
Philip Morris Pakistan LTD 
          Feb, 2013 to Jan, 2015
Area Sales Manager
Job Description
· Handled sales team of 17 persons & dealt with distributors

· Supervised and analyzed sales and development activities 
· Supervised sales team and organized development plans

· Designed sales promotional activities in the light of BPWTS
· I had been responsible for raising claims and fulfilling audit requirements
· Insured brand portfolio
· Conducted weekly meeting with FSF to analyzed sales and market 

· Insured excellent deployment of TPOSM & PPOSM  

· Conducted MAP sessions

· Conducted trainings for FSF
· Designed Sales activities for FSF to create competiveness
· Arranged outdoor activities to build up team’s morale

· Insured COC and compliance
         Philip Morris Pakistan LTD 

         Feb, 2012 to Feb, 2013
         Area communication Manager
Job Description 
· Recruited sales staff accompanied with HR Coordinator
· Designed induction session accompanied with SOD 
· Conducted presentation session of new inducted staff
· Conducted C&B sessions
· Conducted interim sessions
· Conducted MAP sessions
· Managed Asia Expense Claim System
Philip Morris Pakistan LTD 

          May, 2010 to Jan, 2012
         Consumer Engagement Executive 
Job Description 
· Participated in annual assessment
· Participated in sales meetings to share project feedbacks

· Designed team building activities 

· Insured COC and compliance

· Organized preparation sessions for quarterly audit

· Reported OOS issues to sales team

· Recruited brand promoters accompanied with vendors.
· Planed & conducted training and refresher sessions for brand promoters.

· OJC of brand promoters and insured compliance. Feedback reports shared with LM and Brand Team.

Philip Morris Pakistan LTD 

          April, 2008 to May, 2010
         Sales Executive 
Job Description
· Insured efficient execution of SCP
· Training of distributor & FSF
· Insured timely installation and removal of TPOSM & PPOSM
· Take follow-up of key accounts
· Made daily sales reports and submitted to LM & managed inventory

· Reported and rectified on ground merchandising issues

· Submitted feedback reports

· Updated trade segmentation

· Insured coverage strategy 

· Insured numeric and reduced OOS
· Insured COC & compliance
Lakson Tobacco Company



Sep, 2006 to March, 2008


Sales Executive
Job Description 
· On job coaching of FSF
· Rectified in market complaints

· Efficiently utilized sales cycle activities

· Deployed TPOSM & PPOSM
· Increased numeric of slow moving brands
· Claimed making and proceeding

· Conducted audit Preparation
· Conducted direct consumer contact 

Qualification:

Bachelor degree from Islamia University Bahawalpur Pakistan
Skills:
· Professional skills, Team Player, Adaptability, Punctuality, Sincerity, Devotion &, Action orientation, Hardworking, Problem solving and decision making nature.
· Computer skills like MS Office, Internet Browsing & Surfing.
Personal Information:

Marital Status:
            Married

Date of Birth:

25th December, 1984
Visa status:          visit visa 
