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Objective                                                                                                                                                 
To seek responsible position in an esteemed organization where importance of human values, creative ideas, sincerity and dedication towards work and challenging environment are the driving factors towards the organizational and personal growth.
AREAS OF EXPERTISE
STRENGTHS & ABILITIES:

· Team Management

· Professional in Human Resources Association

· Quality Management

· Excellent interpersonal and coaching skills

· Recruiting and selection techniques

· Process Training

· Client Relationship Management

· Proficient communicator

· Talent assessments

· Interviewing

· Communication and Mail Management

· ERP Sales
· Meeting Sales Goals

· Closing Skills

· Territory Management

· Prospecting Skills

· Negotiation

· Product Knowledge

· Presentation Skills

· Motivation for Sales.
	WORK EXPERIENCE:
	
	

	NAME OF THE COMPANY
	POSITION
	              DURATION

	Hyper Think Systems Pvt Ltd
	        Recruitment & Sales Lead
	         Jun 2012 – Oct 2015


PROFESSIONAL SUMMARY:

· Having over 3+ years of Experience in the field of IT Sales, Telemarketing, Staff Sourcing, Account Management and Client Relationship Management.
· Strong in Public Relationship/Team Management/ Client Relationship Management/ Quality Management.
RECRUITING EXPERIENCE:
· Primarily worked in 6 vertical markets – Oil and Gas, Manufacturing, Financial Services, Health care, Education and the Public Sector.
· Strong market knowledge & experience of APAC (Qatar, UAE, KSA, Kuwait, Singapore etc).
· Staffing process excellence: Plans and successfully executes a recruiting, selection and hiring process that results in top talent for the organization.
· Candidate evaluation: Evaluates, selects and hires top talent by systematically and objectively comparing a candidate's qualifications to identified business needs, Job specifications and competencies required for successful job performance.

· Sourcing profiles as per the requirements of the business units from various sourcing pockets.

· Head hunting for specific skills - where the availability is minimal in the market.
· Screening the candidates, interacting with the candidates to ensure the interest and suitability of the candidate for the requirement and coordinating Technical interviews with the candidates and Panels in India & Abroad. 

· Expertise as a technical specialist in identifying, sourcing & recruiting qualified applicants for highly specialized & niche requirements. 

· Established an excellent rapport with account managers by meeting their hiring needs, gaining their respect by providing them with the best-sourced candidates.

· Added and maintained the candidate records related to conversations, interviews, submittal, and placements.

SALES EXPERIENCE:

· Business development through lead generation, which involved Data base building

· Research on prospective list of companies

· Value proposition through e-mails and phone calls

·  Requirement gathering and Fixing up meetings with subject matter experts

·  Handling Business development activities for India, APAC & Middle East regions

· Handling channel partners products like Microsoft Dynamics AX & CRM inside India, APAC, Kingdom of Saudi Arabia.

· Working with the internal team of Consultants and Project Managers, to help facilitate the smooth

delivery of projects.

· Was an interface between delivery team and the customer, nurturing the client services with the analytical suggestions and with quarterly reports

· Role includes the new client acquisition & the business development of MS DAX of an organization.

·  Need to sell services related to MS Dynamics Implementation, rollouts, support.
LEAD EXPERIENCE:

· Lead a 6+ members team for managing the recruitment function for Global Business Units and Global Operations.
· Include job posting optimization, recruiting marketing channel development, job board procurement, digital and non-digital employment marketing, comprehensive recruitment campaign planning, talent planning, etc…

· Identified and sourced appropriate talent for current open roles within the organization.

· Interviewed/screened and referred qualified applicants for technical, scientific, sales and senior level managerial positions which may include regional roles.
· Developed expertise in understanding each assigned functional role, including skills required, relevant technologies, necessary degrees, key words and search parameters, etc.

· Developed relationships with third party recruitment agencies and staffing firms and manage the procurement and measurement process.

· Coordinated between clients and candidates from initial point of contact to accepting the offer.

COMPUTER SKILLS
· Trained in SAP HCM ECC6.0

· Trained in MS Dynamics AX Trade & Logistics , HR & Payroll

Academic Qualification:

Master of Business Administration (M.B.A.), Kakatiya University

