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HARRISON
Email: Harrison.327025@2freemail.com
Profile Summary:
Seeking an enrich career opportunity in: Human Resources, Business Management, and Banking. An accomplish professional in a broad suite of business operation, especially in human capital resources, marketing, business support and strategic planning of Management concept.
Key Skills:
· Performance Management.
· Time Management.

· Conflict Management.

· Training and Development.

· Communication.

· Adept in Technology

Academic view:
Doctorate Degree in Management of Technology, Martinsville University      2018 

Master Degree in Management, University of Nigeria Nsukka                                        2014
Bachelor Degree in Business Administration, Ambrose Alli University Ekpoma 2007

Operation Staff, Dubai UAE: Jan 2017 till Date:
· Pack, prepare, classify and hold the shipment according to destination to be handling by assigned staff.
· Being responsible for warehouse management, including storeroom movement and outsource services.
· Organize and coordinate the formalities regarding the clearing of cargo or shipment at the port.

· Develop and maintain strong relationships with our current and prospective clients.
· Ability to control and manage customers complains and implements effective solution.
· Updates and maintain logistics management system for effective business.

· Perform analytical and logistics planning.
· Provides follow up customers satisfaction with client needs.
· Work closely with management to ensure customers’ delivery.
· Achieve managerial targets as an individual, and team as well.
R Ltd. Nigeria: Jan 2016-Dec 2016
HUMAN RESOURCES at Union Bank of Nig Plc. Dec.2012 to 2016
· Recruitment is the process of captivating, screening, and selecting potential and qualified candidates based on objective criteria for a particular job. The goal of this process is to attract the qualified applicants and to encourage the unqualified applicants to opt themselves out.
· Assisted in the recruitment and selection process which is very important to every organization because it reduces the costs of mistakes such as engaging incompetent, unmotivated, and under qualified employees. 
· Provides the fundamental step to help a new employee to adjust himself with the employer and with his new job.
· Gives intensive orientation to the employee as one of the major functions of human resource management.

· Coordinated programs for the employee to know his assigned duties and exact job description, job role, and the relationship of position to other positions in the organization.

· Gives clarification to the employee to play an active role in the organization.

· Assisted in all type of training for their efficient performance and therefore, all employees, new or old should be trained or re-trained from time to time.

Sales Manager, Sunshine Resources PLC from 2008 to 2012:
· Maintain the increase sales target of my company’s products.

· Establish and expands customer strong base for effective sales.
· Services the need of the existing customers more often.
· Developed sales strategic and target for sales representatives.
· Reports directly to the management for sales review.
· Recruits and train sales  representatives for staffing. 

Personal Data:
· Nationality: Nigerian.
· Marital Status: Married.
· Religion: Christianity

· Visa Status: Employment Visa (Free Zone)
· Date of Birth: 24/09/1985
· Gender: Gentle
· Language: English.

    Reference:   Available on Request.
