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Accomplished Academician/Professor- Management Institutions 
(Offering over 17 years of experience with Ph.D in Management)[image: image2.png]



PROFILE & STRENGTHS
· Proactive and competent professional, offering over 15 years of experience across Teaching, Administration, and Manufacturing; currently spearheading as Associate Professor Measi Institute of Management
· Seasoned professional offering extensive exposure in facilitating social and intellectual growth; fully aware of the trends and techniques of the education industry with proficiency in liaison with Universities, Education & other Government Departments. 

· Highly motivated academician and administrator; dynamic and single-minded in pursuit of excellence with flair for connecting with young minds and nurturing as well as fostering their development to their utmost potential.

· Accomplished trainer and a mentor with sound track record of creative scholastic achievements; proven competencies in designing course curriculum and implementing innovative instruction methodologies to match international standards.

· An effective team leader with demonstrated capability to motivate teams, enhance performance and contribution levels. Focused and hard working with unsurpassed communication and interpersonal skills; highly organized with cogent presentation skills.
Core Competencies
 Teaching General Administration  Class Management  Curriculum Development  Counseling Discipline  HR Matters  Training & Development   Marketing Functions  Business Development Team Management 
 Strong Interpersonal Skills  Sharp Analytical Skills  Effective Communication Skills  
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PROFESSIONAL EXPERIENCE
Inspiria Knowledge campus, Siliguri,West Bengal
July 2017-Till

Professor cum principal
MEASI INSTITUTE OF MANAGEMENT                                            Jan2013-Till-JUNE 2017

Associate Professor

HIGHER COLLEGES OF TECHNOLOGY, Muscat

Sep2011-Dec2012(Due to Father operation properly relieved)

New College Institute of Management 

                Dec 2008- sep2011
Asst Professor
ADHIPARASAKTHI ENGINEERING COLLEGE, MELMARUVATHUR      Jun 2004 – Dec 2008
Senior Lecturer and Placement Coordinator
ANNAI COLLEGE OF ARTS & SCIENCES 


           Jul 2001 – Jun 2004 
Head of the Department- Business Studies

Key Accountabilities:
· Judiciously managed classroom coverage of assigned subject including MBA/Engineering/BBA/B.Com/M.Com as per academic curriculum to students while exploring implementing new teaching techniques.

· Strategically establishing a learning environment to meet and enhance the students’ needs of emotional, intellectual, social and creative strengths.

· Motivating students to take charge of their own learning and set their own goals; enhancing student improvement in both understanding and performance.
· Proficient in managing the entire campus recruitment cycle ranging from Sourcing, Screening, Scheduling, and pre-employment tests. Interviewing applicants, Short listing candidates, Forwarding for comprehensive structured interview etc; deftly liaising and coordinating with various placement agencies and cells to provide good placement opportunities to the students; efficiently assisting in Training and Placement Cell
· Judiciously establishing and maintaining positive relationships with fellow teachers, staff members and parents and promoted an environment of open communication.

· Successfully contributing in organizing seminars, group discussions, self development programmes and guest faculties visits for students to enhance their skill levels.
· Significantly enhancing classroom learning environment and acting as a facilitator to promote student leadership in initiating and creating positive learning opportunities.
· Receiving consistently glowing evaluations from students and supervising administrators. Devising lessons, which captured the students’ imaginations infusing much needed enthusiasm. 
· Led efforts across managing entire spectrum of functions pertaining to Human Resource Management, Legal Aspects of Business, Industrial Relations and Labor Welfare, Rural Marketing, Principles of Management, Marketing Management, Organizational Behavior, Business Policy and Strategic Management for MBA students.  
· Rendered assistance to the management in conceptualizing and implementing innovative plans, policies, programmes and schemes in conformity with organizational goals.
· Assumed overall responsibility of a devoted educator covering professional development, Communications with Parents, Assessment of Students and conducting staff meetings; successfully registered better results in University Examinations.
· A multi-faceted performer with significant contributions as coordinator NSS, Secretary, Staff welfare and cultural association.
DETAILS OF PAPERS PUBLISHED 
Hold credentials of participating and publishing Papers in National, International Seminars including:
Paper Published in National journal – 08
National Conference – 24
International Conference – 11
FDP – 02

Review Board Member International Journal of Management entrepreneurship & Technology (IJMET).Newyork 

Editorial  Board Member International Journal of Law, Education, Social and sports Studies (IJLESS)
 ISSN:2349-4638  http://ijless.kypublications.com/Editorial%20board.html
ADVISORY COMITEE MEMBER International Journal for Trends in Engineering & Technology (IJTET) ISSN 2349- 9303

Editorial Member of Mim International Journal of Management Research.

ACTING AS ACCREDITATION COORDIANTOR, INCUBATIONCLUB, DISCIPLINARY COMMITTEE, MENTOR, CONFERENCE COORDINATOR,

CONDUCTED INTERNATIONAL CONFERENCE,

Research Contribution
· Supervised More than 500 PG students Project.

· Acting as the PhD Supervisor in Bharathiar University ,Periyar Maniammai University, Meenakshi Academy of Higher Education,and Guiding the Ph. D Scholars.

Gekay Advertising 








          
HR cum Administrative Manager
Key Accountabilities:
· Spearheaded efforts across streamlining general administration by scrutinizing flaws and devising strategic measures for betterment; efficiently implemented effective administrative policies and successfully coordinating administrative support in managing overall functions.
· Adept at designing the strategy that fulfill the objectives, maximize revenues, profits and market share of the company while implementing the chosen strategy across the product management and pricing.
· Proficient in recruiting right person for the right job from diverse sources; also analyzed training needs and accordingly arranged training sessions for the Marketing Executives on technical and functional aspects of marketing to enhance their skill levels.

· Adroitness in designing and executing innovative policies to ensure efficacy in working and meeting of targets; also supervised & monitored overall working of the market forces to ensue flawless working.

· Expertise in developing, managing and monitoring the performance of multi-skilled work force and ensuring smooth implementation of HR policies for manpower planning, recruitment, selection, induction, orientation and development.
· Abreast with latest market trends and tracked the competitor’s activities thereby providing valuable inputs to streamline the marketing strategies.

· Ensured timely collection of payment to ensure profitable working; efficiently executed measures to bring down overall costs/expenses while enhancing profitability of the company.
· Nurtured healthy relationship with customers by satisfying their queries and providing them advice as per their individual needs for referral & repeat business.

· Hold credentials of achieving/overachieving given targets within given time frame.
IGGI RESORTS International Ltd. 






          
Marketing Executive
Key Accountabilities:
· Instrumental in handling marketing operations, developing business development strategies, studied the elements in a sales promotion plan while considering customer preference to drive business volumes.
· Adept at reviewing & interpreting the competition & market information to fine-tune strategies whilst identifying prospective customers, generating business from new accounts and developing them to achieve consistent profitability and enhance revenue.
· Successfully enhanced business volume by achieving and overachieving business targets within stipulated time frame; accountable to report to the Branch office regarding ongoing marketing functions.

· Played a pivotal role in spreading Marketed Concept throughout the old Tanjore District while ensuring to achieve given goals.

· Competently maintained highest standards of customer service gave preference to customer satisfaction & promptly resolved their problems & concerns.

· Efficiently liaised and coordinated with customers, identified their needs, made arrangements to utilize their vacation and ensured to achieve maximum customer delight.
· Accountable to collect the Payments without delay.


· Got the privilege to attend All India Executive meeting conducted at Mahaballipuram
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ACADEMIC & PROFESSIONAL CREDENTIALS
PHD IN Management
Bharatidasan University 2010
M.Phil (Management)  2004
Master of Business Administration ( Management) 2001
Post Graduate Diploma in Tourism Management 
Post Graduate Diploma in Public Relations 
Computer Proficiency 
Passed Java, Knowledge in MS-Office, Windows, Knowledge in SAP R3 (SD

IELTS EXAM CLEARED IN JUNE 2017
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Date of Birth: 20 Dec 1972
PAPERS PRESENTED AND PUBLSIHED DETAILS
	1
	International journal Index Coper nicus value(ic) value 70.36 Global Journal for Research Analysis Impact factor 3.62

ISSN no 2277-8160 pp247-249
	Affective Experiential State’s Impact on Outcome Behavior among E- Retailing customers in India
	May 2016

	2
	International online journal of Aussie sino studies vol2 issue 2 pp20-26 ISSN 2204-6135
	A STUDY ON COGNITIVE EXPERIENTIAL STATE AND ITS IMPACT OF OUTCOME BEHAVIOUR IN E RETAILING IN INDIA
	APRIL 2016

	3
	International journal of Management. IT &  Engineering
ISSN 2249-0558 VOLUME 6 ISSUE 2 February 2016

Impact Factor (IJMIE) 4.297 for 2013 and 5.299 for 2014
	A STUDY ON THE RELATIONSHIP AMONG TRUST, SATISFACTION AND REPURCHASE INTENTION TOWARDS E-SHOPPING

	FEBRUARY 2016

	4
	II nd International Conference conducted by
BRANCH) RUSSIAN STATE SOCIAL UNIVERSITY (STAVROPOL Russian Federation) on 
social and economic innovative trends and fore casts
	A study on career development Among the Employees of Tele Data Solutions Ltd,Chennai

ISBN 978-5-9907780-1-6 PAGE 277-284
	January 2016

	5
	JOURNAL OF INTERNATIONAL ACADEMIC RESEARCH FOR MULTIDISCIPLINARY 

Impact Factor 2.417, ISSN: 2320-5083, Volume 3, Issue 11, December 2015
	ASSESSING THE COGNITIVE EXPERIENTIAL STATE IN ONLINE SHOPPING AMONG THE POST GRADUATE STUDENTS
	DECEMBER 2015

	6
	International conference conducted by  BRANCH) RUSSIAN STATE SOCIAL UNIVERSITY (STAVROPOL BRANCH) STUDENT ACADEMY OF SOCIAL SCIENCE (STAVROPOL
SOCIAL AND ECONOMIC INNOVATIONS: TRENDS, FORECASTS AND PERSPECTIVE

	A STUDY ON STRESS AMONG WORKING WOMEN WITH REFERENCE TO COLLEGES IN CHENNAI CITY

  ISBN 978-5-9596-1125-5  
	MARCH 2015

	7
	International Journal in Commerce, IT & Social Sciences. 
ISSN:3394- 5702 Impact factor 3.25
	International Journal Article Published  Vol.2 Issue-2, 

Customer Experience Management in Online Retailing- A Literature Review
	February, 2015

	8
	International Journal of business Intelligence & Innoviations
ISSN 2348 47 05
	Innovative Measures to Solve stress for working women in colleges Chennai.
	June 2014

	9
	Measi Instittue of Management
	Management Development  Programme  in Entrepreneurship participated
	January 2014

	10
	PEZOITTAITE JOURNALS
	Article Published International Journal of organizational Behaviour and Management Perspectives

Factor Analysis: A tool to measure Teachers Spritual Intelligence
	October-December 2013

	11
	University of Madras
	HR Fusion One day workshop Participated
	Novemebr 2013

	12
	International Journal Of Information Technology and Management Sciences
	Article published in international journal micro and macro level models in recruitment-Global perspective
	October2012

	13
	Measi Institute of Mgt
	Article Published  National Journal Five Myth of Work Life Balance
	April 2013

	14
	Intrernational Journal of Information Technology & Management Sciences
	International Journal Article Published Micro&Macro Level Models in Recruitment Global Perspective
	December 2012

	15
	Measi Institute of Management
	E-Recruitment
	Feb 2012

	16
	Oman symposium on Management
	Innovative Global Marketing
	4th mar 2012

	17
	New College Institute of Management
	National Seminar on ISLAMIC BANKING
	Feb 2011

	18
	New College Institute of Management
	Faculty Development Programme/Emergings Trends in Retail Marketing
	January 2009

	19
	Sai Ram Institute Of Management
	Article Published International Conference Human Performance in Organisations
	Sep2009

	20
	Mailam Engineering college
	Short Term Training Programme /Team Building and Leader ship Skills
	Mar 2009

	21
	Mohammed Sathak college of Arts & Science
	Faculty Development Programme
	Mar2009

	22
	Karpagam College of Arts & Science Ciombatore
	Article Published Internaitonal ConferenceChanging Role of Banks- A Global Perspective( Paper Published in Journal)
	Jan 2008

	23
	Annamalai University
	National Convention Research workshop 
	Mar 2008

	24
	Velammal Engineering College
	Evolving Strategies in Staffing
	Mar 2008

	25
	Allim Muhammed Salegh Engineering college
	Temping Growing Strategy
	Mar 2008

	26
	Adhiparasakthi Engineering College Kalavai
	Startegic Human Resource Management
	April 2008

	27
	Adhiparasakthi Engineering College
	One Day Workshop on Data Analysis 
	May 2008

	28
	DMI College Of Engineering
	Emotional Intelligence
	Oct 2008

	29
	Indian Journal of Engineering Education
	Article Published Multi Level Staffing Models for Human Capital
	Oct 2008

	30
	Nehru College of Management 
	The Mind set of Job Security Can be Killing your Best Resource
	Oct 2007

	31
	Periyar university, salem
	Hr practices-strategies with reference to smes
	Feb 2007

	32
	Periyar university, salem
	Rural india-a growth driver for financial sector
	Feb 2007

	33
	Thanthai hans rover college,perambalur
	Presented paper titled  new scenario in retailing  
	Feb 2007

	34
	Thanthai hans rover college,perambalur
	Role of it in employment opportunities
	Feb 2007

	35
	Sastha engg college ,chennai
	Human capital-organisation asset
	March 2007

	36
	Sastha engg college ,chennai
	Multi level staffing models
	March 2007

	37
	Saranathan college of eengineering,trichy
	E-recruitment a new paradigm
	April 2007

	38
	Sairam institute of management
	International conference  - employee attitudes and job satisfaction
	Sep 2007

	39
	Crescent engg college(sponsored by anna university)
	Fdp programme in project work in management
	Dec3rd -15th  2007

	40
	The journal of engineering education
	Article published indian engineering education journal  titled strategies to enhance competitiveness of smes 
	Jan 2007

	41
	Annamalai University
	Article Published Titled “Organised Retailing”
	Mar 2006

	42
	Bharathidasan University
	Consumer Complaint Handling Process
	Feb 2006

	43
	Annamalai University
	Article Published Expectations of Hr in New ERA
	Mar 2006

	44
	Gandhgram Rural University 
	Strategies Enhance Competitivenes of SMEs
	Oct 2006

	45
	Crescent Engineering College
	“ Trends in Development in Banking Software”
	Nov 2006

	46
	Adaikalamatha Institute of Management
	International Conference Creative Advertisement Campaign
	Sep 2006

	47
	P.R Institute of Management
	Challenges of Hr in Globalised Era
	Feb 2005

	48
	T.U.K Arts College Karanthai
	One Day Workshop in Recent Trends in Banking
	Mar 2005

	49
	Adhiparasakthi Engineering College
	One Day Workshop in total Productivity Maintenance
	Aug2005

	50
	Erode College of Arts
	Role of It in Employment Opportunities
	Sep 2005

	51
	Adaikalamatha Institute of Management
	International Conference Stress Management
	Sep 2005

	52
	RDB Institute of Management
	One day national Seminar Todays Perception of Management
	Mar2004
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